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Following two decades of investment in 
development, new identity has been launched

First quarter of year 2017
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In the Name of God, Most Gracious Most Merciful

Dear Brothers and sisters,
The efforts of the NAMA Social Development Center, 
which are dedicated to investing in younger generations, 
through which we seek to provide the intellectual, 
practical and technical inputs to build their capacity and 
make a wide impact that results in sustainable solutions, 
makes it imperative for us to act as role models. 
I call on all the officials and heads of departments, to 
remind them and myself that one of their most important 
tasks is to create the right environment that is conducive 
for creativity, and to instill the spirit of belonging to 
NAMA Center.

We should not forget the importance of the employees 
and that they need encouragement and stimulation, in 
accordance with the available means، which I expect 
there are enough of. As managers' words can be magical, 

I expect from them to talk impressively to the staff. 
I would like to remind myself as well as my fellow 
colleagues that those who pursue success and 
development, should adhere to high moral standards. 

I would also like to extend my thanks and 
appreciation to you for your efforts made for 
achieving the objectives of the Center. On this 
occasion, I also wish to thank our brothers and sisters 
in the Qatar Foundation for Social Work and all its 
affiliated centers as well as our dear partners for 
their continuous efforts in realizing the goals of our 
supreme humanitarian social message.

Peace, mercy and blessings of God be upon you.

Mrs. Maryam Bint Abdullatif Al-Mannai
Community Services Manager  
Acting Executive Manager of NAMA Center
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“Transition from the state of reception embedded in 

simple social welfare policies to a state of action by 

empowering all segments of society to participate in 

national development.”

His Highness the Emir Sheikh Tamim bin Hamad Al Thani
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Strategy of year 2017

Following two decades of investing in community 
development and the launch of its new visual 
identity.

NAMA reviewed its 
achievements of the past 
year and announced its new 
annual plan for 2017

NAMA Center, one of Qatar Foundation for Social Work’s 
affiliated Centers, has announced in January the launch of its 
annual plan for 2017, which is the first of a series of practical 
steps of the strategic directions that have been revealed on 
the heels of the launch of its new visual identity late last year 
at the Qatar National Convention Centre.
The launch came following a pivotal year that the Center 
witnessed in 2016, during where it built a strong foundation 
for its new program, which puts young people at the top of 
his priorities, as an extension of a rich heritage of social work 
over the past two decades. 
Over the years, NAMA Center has brought to fruition a slew 
of achievements and successes that embodied its pioneering 
role in investing in human capital, with youth forming its 
main pillar, by providing them with the essential elements 
of empowerment in the form of training, qualification, and 
instilling awareness in order to be well poised to play a 
prominent role in national development, in line with the 
State’s strategies and the realization of the Qatar National 
Vision 2030.

Among the most important achievements of NAMA Center 
in 2016, was the opening of the first exhibition for Small & 
Micro enterprises “Tawreed”, which was held in collaboration 
with the Qatar Chamber and the Qatar Tourism Authority 
to support 29 of the incubated projects and facilitate 
communication between them and the public and private 
institutions in Qatar. The Center also launched the life-skills 
development project ''Sekik'' to develop teachers’ training 
capacities, which extended over the period of 5 days and 
embraced 30 young men and women, with an honorary 
ceremony held to celebrate the occasion. In order to motivate 
youth and empower them socially, NAMA Center also signed 
a Memorandum of Understanding (MoU) with the Qatar 
Finance and Business Academy (QFBA) on the sidelines of 
the ‘Arab Conference on the Role of the Civil Society in the 
Sustainable Development Agenda 2030’ to take advantage 
of QFBA’s expertise in offering new ideas and solutions 
for qualification, training and development in the field of 
entrepreneurship. 
Moreover, the Center participated in Darb Al Saai activities at 
the venue’s ‘Souq Waqif’ by presenting a range of productive 
projects carried out by young Qatari beneficiaries of NAMA’s 
incubation services. In addition, the Center organized several 
training courses using the Start and Improve Your Business 
(SIYB) curriculum, adopted by the International Labor 
Organization. The number of beneficiaries of the Center’s 
training services reached 59 entrepreneurs to implement 
their business projects, in addition to 50 entrepreneurs that 
availed the Center’s guidance and consultancy services, 
while 27 economically feasible business plans are currently 
being reviewed and evaluated. 
On the social welfare front, the Center organized a “beauty 
& cosmetics” training workshop with the participation of 10 
students from the Shafallah Center in the framework of the 
joint cooperation between the Qatar Foundation for Social 
Work’s various institutions, in order to provide them with 
essential guidance. Meanwhile, the number of students 
benefiting from the Center’s professional development 
program reached 163 female Qatari students. It is worth 
mentioning that the Center has provided nearly 19,575 
humanitarian services, 126 exemptions of Kidney dialysis 
fees, and 246 educational services, as well as the restoration 
of 10 houses in collaboration with ROTA.

A summary of NAMA’s achievements in 2016

NAMA Center adopts a systematic long-
term solutions methodology in dealing with 
all social projects and activities, in line with 
sustainable development, and focuses on a 
clearly-defined central goal in order to attain 
the greatest possible impact. Which is why 
NAMA’s work focuses on investing in younger 
generations at an early age, by adding value 
through the provision of intellectual, technical 
and practical inputs that build capacity, 
create a broad impact, and create sustainable 
solutions.

In 2017, NAMA Center will continue to work 
hard in pursuit of its vision, assuming the role 
of the engine in the wheel of development and 
prosperity in the State of Qatar, through its 
effective social activities and contributions at a 
myriad local and international events. 
Among the most anticipated of such 
upcoming events: the launch of the 
‘Moqbeleen’ initiative, a campaign targeting 
youth and introducing them to the Center’s 
various activities and the largest initiative 
focused on instilling awareness and the 
advancement of the aspirations of young 
people towards excellence and leadership, in 
addition to celebrating Sports Day 2017 is a 
different and distinctive way, with the aim of  
bolstering the base of national participation of 
youth in various sports activities as well as to 
highlight the importance of sports and exercise 
in the lives of all members of society, especially 
the youth, in addition to the announcement 
of the Qatari Entrepreneur Award ‘Reyada’, 
which is considered a pioneering program to 
encourage entrepreneurial projects in Qatar, 
designed by NAMA Center to celebrate the 
owners of Entrepreneurial projects in Qatar 
and their supporting institutions. 
The Center will also participate at the Qatari 
Youth Forum, organized by the Ministry 
of Culture and Sports, which serves as a 
free platform for young people to express 
their creativity and present their ideas that 
have community development potential, in 
addition to many other social events and 
activities, as the Center is set play an active 
role in community outreach, and the effective 
utilization of social media platforms while 
focusing on social influencers, in addition 
to the celebration of the Family Day in 
Qatar, International Youth Day, International 
Volunteer Day, World Day of Social Justice, and 
many others.

NAMA’s 2017 agenda

Media Coverage in one of the newspapers

Gulf-Times

For more information

http://www.gulf-times.com/story/529926/Nama-Centre-announces-launch-of-2017-agenda


Towards breaking their daily routine and 
integrating them with the community

IHSAN organized two arts 
& handicrafts workshops 
for its affiliates in 
collaboration with NAMA

News

In the framework of the joint cooperation between the Qatar 
Foundation for Social Work (QFSW), IHSAN Center, one of 
the QFSW Centers, has organized last month two arts and 
handicrafts workshops for IHSAN members over the period 
of four days, in collaboration with NAMA Social Development 
Center.
The workshops’ activities revolved around crochet 
handicrafts, with the aim of empowering mothers and 
providing them with new productive skills that help boost 
their income and self-reliance, as well as to strengthen their 
hand muscles, and integrate them with fellow affiliates, which 
helps break their daily routine and enhances their self-
esteem.
It is worth mentioning that IHSAN Social Club is currently 
witnessing significant development through the creation 
of new services, programs and activities, so as to cover all 
aspects of life, from sports activities and handicraft skills to 
cultural and recreational seminars and lectures in a variety 
of fields. This is in addition to the Club’s elderly patrons and 
frequenters during daytime with supervision and health 
care services. The Social Club seeks to attract the elderly 
and create social interaction among them, where they 
can exchange experiences among themselves in various 
disciplines, as well as to empower them and strive to leverage 
those experiences for the benefit of the community.
IHSAN Center also focuses on the provision of initiatives 
and programs that seek to empower the elderly and promote 
solidarity between generations, as well as the promotion 
of opportunities for interaction between them. The first arts 
and handicrafts workshops kicked off on March 2017 ,5 and 
continued for two days, while the second took place from 
March 12 to March 14, at the headquarters of IHSAN Center.

Through those workshops, NAMA 
Center aims to achieve optimal 
investment in human capital, through 
the social engagement of youth 
and facilitating communication 
between them and the elderly, as 
well as the exchange of experiences, 
and endeavoring to utilize such 
experiences to serve society.

As part of its active contribution to the 
achievement of the Qatar National Vision 
2030, NAMA Center seeks to increase the 
number of its professional team members 
and expand the coverage of its courses on a 
yearly basis, in order to boost employment 
opportunities in the community, as well as 
to provide all sectors with skilled labor and 
creative talents.

Media Coverage in one of the publications

Qatar is booming

For more information
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http://www.qatarisbooming.com/article/ihsan-organizes-two-arts-and-handicrafts-workshops-its-affiliates-collaboration-nama
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NAMA concluded its ‘Sekik’ 
life skills development 
program at a number of 
schools in Qatar

NAMA Center, one of Qatar Foundation for Social Work’s 
affiliated Centers, has concluded the activities of its 
‘Sekik’ life skills development program in March, which 
targeted preparatory school students in Qatar with the aim 
of improving and strengthening their life skills covering 
psychological, social, communication, and cognitive aspects. 
The program springs from the key role such skills play 
in empowering youth to overcome challenges, and work 
positively to discover their potential and develop themselves 
as active and productive members of their community. 

‘Sekik’ targeted six schools in Qatar – three for boys 
and three for girls – with nearly 315 students taking part 
in the training program, through the organization of 4 
training workshops for each school, in collaboration with a 
specialized training center and a group of certified coaches 
in Qatar.

Through training workshops, the coaches have worked to 
help students unleash their potential and to pave the way 
for them towards creating positive change in their lives, by 
stimulating their thinking, emotions, and behavior, to reach 
the desired results, using active listening skills, raising 
stimulating questions, along with a group of other training 
tools and models.

The training workshops also focused on motivating 
students and guiding them to improve their performance 
and achievements in life in general, while raising their 
level of self-awareness by discovering their strengths and 
weaknesses, identifying the obstacles and challenges they 
face, and exploring their interests, thereby bridging the 
distance between their present performance and their target 
performance level, and achieving the results they aspire to in 
the various aspects of life.

‘Sekik’ program is held in line with NAMA’s vision to play the 
role of the engine in the wheel of development and prosperity 
in the State of Qatar, through a sound investment in human 
capital, represented by Qatar’s younger generations, where 
NAMA works on the empowerment of youth, boosting their 
capabilities, and investing in their capacity, by identifying 
channels and programs that contribute to the activation 
of their participation in community development and their 
effective contribution to achieving the Qatar National Vision 
2030, as they are considered the essential foundation to 
take responsibility for the achievement of the sustainable 
development goals, since they are the most dynamic 
segment in the community with the necessary physical and 
mental potential, creativity, and the capacity to give.
Media Coverage in one of the newspapers

News

'Sekik' program seeks to achieve a 
number of objectives, which include 
providing students with the skills 
necessary to take steps toward 
achieving their goals, as well as help 
them to better understand sound 
personal behavior and boost their 
self-esteem and their potential, 
thereby contributing to expanding 
the horizon of their ambitions and 
drives them to make more effort 
towards building a brighter future for 
themselves and society as a whole.

Media Coverage in one of the newspapers

The Peninsula

For more information

https://www.thepeninsulaqatar.com/article/11/03/2017/NAMA-holds-‘Sakik’-life-skills-programme
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NAMA Center participated 
in the 5th Qatar 
International Agricultural 
Exhibition ‘Agriteq 2017’

As part of its ongoing efforts to support young Qatari 
entrepreneurs and pave the way for them to reach their 
goals, NAMA Center, one of Qatar Foundation for Social 
Work’s affiliated Centers, has participated last month in the 
5th Qatar International Agricultural Exhibition (Agriteq 2017), 
which was held under the patronage of HE Sheikh Abdullah 
Bin Nasser Bin Khalifa Al Thani, The Prime Minister and 
Minister of Interior, at the Doha Exhibition and Convention 
Center from 22 to 25 March 2017.

NAMA Center’s incubated projects are characterized by 
their diversity and are not limited to one business activity, 
with the Center directing its focus on the participation of 
entrepreneurs involved in innovative projects. In turn, the 
Center provides all necessary services and facilities without 
the owner incurring any financial burdens, in honor of their 
productive role in society.

Participation in such major events is also an ideal way to 
boost entrepreneurship awareness in Qatari society, which 
is one of the key channels for human capital development 
that leads to the prosperity and sustainability of the Qatari 
economy and effectively contributes to the achievement of 
the Qatar National Vision 2030.

Agriteq is an ideal platform for agricultural professionals, 
providing them with the opportunity to showcase their 
latest technologies and agricultural products, get together 
with experts to discuss market trends, meet with decision 
makers in state institutions, and provide participants with 
an opportunity to introduce and promote their products the 
public. It also provides visitors in the agricultural sector with 
the opportunity to learn about the latest agricultural products, 
as well as to meet producers and suppliers in this important 
sector.

Since the launch of the Qatar International Agricultural 
Exhibition in 2013, the Ministry of Municipality and 
Environment (MME) has supported the entrepreneurial 
projects that have benefited from the services of the Center, 
through the provision of free promotional spaces to enable 
these projects to conduct business during the exhibition. It is 
worth mentioning that the Exhibition contributes effectively 
to the integration of incubated projects into the local market, 
enhancing the culture of business management, raising the 
community’s awareness of this sector, as well as serving as 
an invitation to decision makers in the country to develop a 
special support system for these projects, in which both the 
Public and Private Sectors can participate.

NAMA’s participation in Agriteq 
comes in the context of highlighting 
the state of entrepreneurial projects 
in Qatar, and introducing the largest 
number of those interested or 
working in the agricultural sector, to 
the Center’s incubated projects that 
are related to agricultural products. 
As such, the Center has presented 
three projects run by youth and 
exhibited their various products 
(Perfume, incense, spices, cheeses, 
and food items), in order to introduce 
community members to NAMA's 
unique services to innovative owners 
of Small and Medium Enterprises 
(SMEs) incubated by the Center, as 
well as presenting and promoting 
those projects and products to the 
public.

Media Coverage in one of the newspapers

Gulf-Times

For more information

http://www.gulf-times.com/story/539632/Nama-Center-participates-in-Agriteq


Katara inks MoU with QFSW

Katara — the Cultural Village Foundation has signed 

a memorandum of understanding (MoU) with Qatar 

Foundation for Social Work (QFSW) in March.

The signatories were Katara general manager Dr Khalid 

bin Ibrahim al-Sulaiti and QFSW CEO Mrs. Amal Bint 

Abdullatif Al-Mannai.

Commenting on the occasion, Dr al-Sulaiti said the 

objective is to enhance mutual co-operation and promote 

the exchange of knowledge and experience between the 

two parties. 

“Our aim is to enrich the cultural scene with an array 

of diverse branches comprising theatre, literature, arts, 

music, conferences and exhibitions to help meet related 

development goals within the Qatari society.”

“Katara is keen on building communication bridges that 

unite people from all walks of life through its diverse array 

of events and festivals, while preserving our Qatari cultural 

identity. The aim of the memorandum of understanding 

that Katara inks with certified institutes in the State 

of Qatar is to build a society consisting of innovative 

individuals and experts in the fields of arts and heritage.

 

Al-Mannai expressed appreciation at the collaboration 

and said, “It is our utmost pleasure to work with the 

Cultural Village with a noble aim to enrich the society 

with beneficial cultural and humanitarian acts in line with 

QFSW’s vision and Qatar National Vision 2030.”    

She also expressed appreciation and gratitude to the 

Cultural Village for its efforts and support in fulfilling 

common goals.

“The MOU aims to achieve common 
goals, starting from the areas of 
human development to spreading 
cultural awareness through hosting 
programmes, events, workshops, 
seminars and exhibitions.”
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Media Coverage in one of the newspapers

Gulf-Times

For more information

https://www.gulf-times.com/story/539630/Katara-inks-MoU-with-QFSW


فئة أفضل خطة مشروع ريادي: 
عبارة عن خطة مشروع واعدة قابلة للتنفيذ بنجاح.

 

فئة أفضل مشروع ريادي قائم: 
عبارة عن مشروع منفذ، ناجح وينمو بمعدلات ثابتة ومقبولة.

للراغبين في الترشيح، يرجى تعبئة الإستمارة لدى
                    مركز نماء - الدور الرابع - إدارة ريادة الأعمال، أو عبر التسجيل الإلكتروني 

جائــــــزة
ريـــــــادة 

الموعد النهائي لتقديم الطلبات

20 أبريل2017

   فئات الجائزة:

"تطبق الشروط والأحكام"

http://reyada.nama.org.qa

www.nama.org.qa

هاتف :    40363069     974+  
 +974   40363011                
فاكس: 40363001   974+ 

الراعي الفضيالراعي الذهبي
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NAMA organizes press 
conference to announce 
the launch of its 4th 
‘REYADA’ Award for 2017

NAMA Center, one of Qatar Foundation for Social Work’s 
affiliated Centers, organized a press conference in March 
at its headquarters, and announced the launch of the 
fourth edition of its ‘REYADA’ Award for the year 2017, in 
the presence of Mrs. Maryam Bint Abdullatif Al-Mannai, 
Community Services Manager, Acting Executive Manager of 
NAMA center, Mr. Hamad Al Marri, Community Awareness 
Department Manager, and Mr. Hamad Al-Sufar, Head of 
Programs, Entrepreneurship at Nama Center.

The ‘REYADA’ Award was launched by NAMA Center in 
2011, as a pioneering national competition through which 
the Center seeks to honor entrepreneurs and reward them 
with bonuses and financial awards for their innovations 
and tireless efforts to achieve excellence and success. The 
awards consist of two categories; the ‘Best Project Plan’ 
category, for economically feasible project plans that are 
potentially successful and viable for implementation, and the 
‘Best Existing Project’ category, for successful projects that 
achieve steady growth rates.

The ‘REYADA’ Award is considered an integral part of the 
human capital development process, which is one of the 
main objective of NAMA Center, and comes as part of its 
efforts to spread a culture of excellence among entrepreneurs 
in different sectors, and support young investors and 
motivate them to contribute, as well as honoring their efforts 
to achieve the development and prosperity of society.
The first winner in the ‘Best Project Plan’ category will receive 
the Gold Award in addition to a QR 100,000 grant, while the 
second place winner garners the Silver Award and a grant of 
QR 50,000. As for the ‘Best Existing Project’ category, the 
first place winner will receive the Gold Award in addition to 
a QR 100,000 grant, while the second place winner garners 
the Silver Award and a grant of QR 50,000.

The ‘REYADA’ Award comes in the 
framework of the Center’s pursuit 
to encourage and motivate young 
entrepreneurs to achieve further 
progress and success in their line of 
work, while providing them with a 
positive competitive environment 
that stimulates them to do their 
best and harness their full potential, 
in order to achieve excellence and 
progress, as well as to contribute 
to the prosperity of the national 
economy and social well-being for 
themselves, their families, their 
surroundings, and society as a whole.

The first winner in the ‘Best Project Plan’ 
category will receive the Gold Award in 
addition to a QR 100,000 grant, while the 
second place winner garners the Silver Award 
and a grant of QR 50,000. As for the ‘Best 
Existing Project’ category, the first place 
winner will receive the Gold Award in addition 
to a QR 100,000 grant, while the second place 
winner garners the Silver Award and a grant of 
QR 50,000.

Media Coverage in Qatar News Agency

Qatar News Agency

For more information

http://www.qna.org.qa/en-us/News/17030115590051/NAMA-Announces-Launch-of-Fourth-REYADA-Award-for-2017
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Qatar Foundation for Social 
Work organized its annual 
forum 2017 at the Qatar 
National Convention Center

Qatar Foundation for Social Work (QFSW) and its affiliate 
centers, have organized in February its 2017 annual forum at 
the Qatar National Convention Center. As part of the event, 
QFSW launched the “Social work culture” project, which is 
considered one the Foundation’s fundamental objectives in 
the field of personal and professional development of all of 
its employees, as leaders of social work. 

The event was held in the presence of QFSW’s CEO Ms. 
Amaal Bint Abdullatif Al Mannai, the Board of Directors, the 
Executive Directors of the Foundation’s affiliate centers, 
Heads of Departments and Sections, in addition to all QFSW 
staff, members of the media, and other dignitaries. 

During the event, QFSW employees met together to discuss 
the progress they have achieved on both a personal and a 
professional level, in addition to exchanging fruitful ideas for 
further growth. The forum also saw a range of activities and 
fun games, and the Foundation’s distinguished employees 
have been honored.

The “Social work culture” project 
aims to encourage the staff at 
the Foundation and its affiliate 
centers to learn about the basic 
principles of social work, which are 
essential to boost their ability to 
address challenges in achieving 
the objectives of the humanitarian 
social message in the long term, in 
addition to exploring pivotal values 
and common principles among the 
Foundation’s centers, as well as to 
take the professional and ethical 
oath of social work.

Media Coverage in one of the local newspapers

Gulf-Times

For more information

https://www.gulf-times.com/story/534565/QFSW-launches-social-work-culture-project
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In the framework of developing youth as active 
participants and leaders of a better future.

NAMA launched ‘Moqbeleen’ 
campaign by organizing its first 
visit to Qatar University

NAMA Center, one of Qatar Foundation for Social Work’s 
affiliated Centers, has launched its ‘Moqbeleen’ campaign 
in February, by organizing its first visit to Qatar University 
(QU), in the framework of youth development towards their 
effective contribution and leadership in building a better 
future and a life rich with giving, vitality and fulfillment.

In order to raise awareness about the importance of 
voluntary work in community service, NAMA Center will 
organize periodic visits to private companies and public 
institutions in various business sectors, and introduce them 
to the objectives and activities of the Center and its services, 
in addition to learning about community needs and attracting 
socially active youngsters as candidates for the Center’s 
programs.

Through the ‘Moqbeleen’ campaign, 
the Center seeks to interact with 
community events in various 
categories at public and private 
institutions, in order to introduce and 
raise awareness about the different 
activities, projects, and development 
services that the Center provides to 
the community, as well as to inform 
members of the community about 
the various channels they can utilize 
to take advantage of the community 
services available at NAMA Center, 
while highlighting the requirements 
of social development and working 
on designing development programs 
that harmonize with the objectives of 
the Center.

Media Coverage in one of the local newspapers

Gulf-Times

For more information

http://www.gulf-times.com/story/534744/Nama-launches-Moqbeleen-project-with-first-visit-t
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In its continuous efforts to promote awareness of 
entrepreneurship in Qatar.

NAMA participated in the 
2017 Qatar Total Open for 
women’s tennis

NAMA Center, one of Qatar Foundation for Social Work’s 
affiliated Centers, participated in February in the Qatar Total 
Open women's tennis 2017, through the exhibition of four 
productive projects carried out by young Qatari men and 
women among the beneficiaries of NAMA’s incubation 
services with the support of the Qatar Tennis Federation. 
The Federation presented a number of shops to host the 
productive projects at the village erected on the sidelines of 
the tournament, for the sixth year in a row.

The entrepreneurial projects’ products displayed included 
traditional clothing, perfumes and incense, Arabic hospitality 
tools, natural honey products, traditional food and beverages 
from the Qatari cuisine, gifts and accessories, pottery, 
paintings, spices, promotional materials, printing on clothing, 
herbs and natural flowers, and many others.

It is worth mentioning that NAMA Center has also 
participated in the 2017 Qatar ExxonMobil Open for men's 
tennis, which took place in Doha from the 2nd till the 7th 
of January, in order to shed more light on the status of 
entrepreneurial projects in Qatar as well as introduce the 
largest possible number of community members to NAMA’s 
outstanding services to the owners and pioneers of Small 
and Medium Enterprises incubated by the Center, in addition 
to promoting those projects and their products.

Participation in such major events 
is considered the perfect way to 
enhance the level of awareness 
of entrepreneurship in the Qatari 
society, which in turn is one of the 
key channels towards achieving 
human capital development, leading 
to the improvement, prosperity and 
sustainability of the Qatari economy.

Media Coverage in one of the local newspapers

The Peninsula

For more information

https://www.thepeninsulaqatar.com/article/19/02/2017/NAMA-exhibits-products-at-tennis-venue
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NAMA officials visit Al Wakra 
market to check the progress 
of its incubated small and 
medium-sized projects

NAMA Center, one of Qatar Foundation for Social Work’s 
affiliated Centers, has organized an official visit in January 
to Souq Al Wakra to inspect the small and medium-sized 
projects that it sponsors, as well as to get feedback from 
the project owners and learn about their most important 
challenges, successes and achievements. The visit was held 
in the presence of Ms. Mariam bint Abdullatif Al Mannai – 
Director of the Community Services Department, and the 
Director in charge of running NAMA’s affairs, Department 
Directors, Section Heads, and a number of media 
professionals.

The productive projects at Souq Al Wakra have been 
launched with the generous initiative presented to NAMA 
Center by the Market’s Engineering Office in 2015. The 
Center has provided promotional space for the incubated 
projects and those utilizing NAMA Center’s Entrepreneurship 
Services, which consisted of three houses containing 19 
commercial shops that form the nucleus of what is poised 
to become – after a period of work and diligence – a series 
large enterprises with a rewarding return to society and the 
national economy. The initiative was widely welcomed by 
NAMA Center and the agreement was documented under an 
annual contract with Souq Al Wakra Management.

Through its small and medium-sized productive projects at 
Souq Al Wakra, NAMA Center aims to support initiatives 
and innovative national entrepreneurs as well as to highlight 
the status of entrepreneurial projects in Qatar, in addition 
to providing outlets for the products of incubated projects 
benefiting from the support services provided by the 
Center. Moreover, this helps with promoting the outputs 
of these projects, the development of their products, and 
their competitive display within a work environment that is 
suitable for temporary operation, in preparation for autonomy. 

The activities of the small and medium 
enterprises at Souq Al Wakra revolve around 
products such as gifts and accessories, 
innovative heritage products, distinctive 
perfume and incense mixtures, as well as 
works of art such as painting, figurines, 
shoes, clothing and promotional materials 
with attractive designs. The initiative aims 
to strengthen community partnership in 
supporting entrepreneurship in Qatar, and 
support the plans and programs of NAMA 
Center and Souq Al Wakra’s Engineering 
Office, as well as to provide products and 
services that meet the requirements of 
visitors, thereby contributing to the touristic 
revival of the area.
The activities of the productive projects 
located at Souq Al Wakra are characterized 
by their diversity. 

This visit comes in the context of 
highlighting the importance of 
investing in entrepreneurship and 
reaffirming NAMA Center’s support 
for aspiring youth projects at the 
community and regional levels.
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On its quest for achieving human capital and 
sustainable development in Qatar.

NAMA Center launched its 
new training courses for 2017

In light of the success of the training courses held during the 
past years, and in line with its new strategic vision, NAMA 
Center, one of Qatar Foundation for Social Work’s affiliated 
Centers, has launched in February its training plan for the 
year 2017 he main pillar of the national human capital - to the 
economic and social development in Qatar. In this regard, the 
Center has announced that it is now accepting registration 
requests.

An integrated curriculum has been designed to qualify and 
provide entrepreneurs with managerial skills, using the Start 
and Improve Your Business (SIYB) curriculum adopted by the 
International Labour Organization, after adapting elements 
of the curriculum with the nature of the Qatari culture and 
environment, which is being presented the framework 
of practical workshops containing the following training 
programs:

Generate Your Business Idea (GYBI) program:
This program is intended for entrepreneurs who want to 
start their own projects, but they have no specific and clear 
ideas for these projects. The program will provide them with 
the skills, tools and techniques that enable them to identify 
the different project opportunities, evaluate the feasibility of 
these opportunities, and thus choose the opportunities that 
match their abilities and potential, and turn them into project 
ideas.

Start Your Business (SYB) program:
This program is intended for entrepreneurs who have a 
specific and clear idea for their project and want to establish 
them. The program will provide them with the skills, tools, and 
techniques that enable them to prepare a feasibility study for 
the specific ideas of their projects, thus making the decision 
to proceed with these projects, or search for alternative and 
more feasible ideas. The program also will enable them to 
take the right steps to begin to establish and launch their 
projects.

Improve Your Business (IYB) program:
This program is intended for established entrepreneurs 
and owners of existing projects who want to improve the 
performance of their projects, in addition to individuals who 
are interested in further development in various managerial 
topics. The program will provide them with the skills, tools, 
and techniques necessary for the success of their projects 
and improving their performance, as reflected in increased 
profits, improvement in working conditions and the creation 
of new employment opportunities, as well as serving 
society. The program covers all training requirements for 
entrepreneurs through the following modules: Marketing 
Basics, financial statements, cost accounting, personnel 
and operation management, Procurement and Inventory 
Management, and project planning.

The details of the training courses during the 
month of February are as follows:
The “Identify and Start Your Business” 
program, which includes Generate Your 
Business Idea (GYBI) and the Start Your 
Business (SYB) programs, from February 
2017 ,22-5
The remaining sessions are a set of modules 
within the Improve Your Business (IYB) 
program, as follows: 

The «Marketing Basics» course, from 
February 2017 ,8-5, aims to enable youth to 
identify customers and competitors, achieve 
customer satisfaction, improve selling skills, 
and develop marketing plans.

The “Procurement and Inventory 
Management” course, from February ,22-19 
2017, aims to enable trainees to recognize 
the importance of the procurement, 
assessing the project’s requirements, 
the steps to an effective purchase, the 
importance of inventory management, how 
to use and regularly check those records, in 
addition to learning the skills that will help 
them in controlling their project’s inventory.

The “personnel and operation management” 
course, from February 26 until March 
1, aims to enable trainees to determine 
the relationship between people and 
productivity, how to influence productivity, 
hiring productive personnel, encouraging 
employees to be productive, and ensuring 
the safety of workers.

It is worth mentioning that these courses 
are available to all aspiring and established 
entrepreneurs from all segments of Qatari 
society and all nationalities, holding all levels 
of education, targeted at the age group of 18 
to 45 years old. 

Media Coverage in one of the local newspapers

Qatar Tribune

For more information

http://www.qatar-tribune.com/news-details/id/47304


26Issue No ١٠٥١٣/ Wednesday ٢٩ Mar ٢٠١٧

�  ◄  العدد 10513
تحقيقاتا�ربعاء 1 رجب 1438 هـ 29 مارس 2017م

تفاعلا مع ما نشرته � بشأن معاناة صغار المنتجين مع إيجارات المحلات... لولوة النعيمي:

توزيع 25 غرفة بسوق الوكرة 
لأصحاب المشاريع مجاناً

◄ المشاريع الغذائية
الــبــدايــة تحدثت النعيمي عــن رحــلــة المركز  فــي 
ـــــــذي كـــان  ــة تــأســيــســه عـــــام 1997 وال مـــنـــذ بــــدايــ
بمسماه القديم «الأســـرة العصرية» حيث كان 
يقدم خدماته لدعم أصحاب المشاريع المنزلية، 
ولكن لمواكبة العصر وتحقيق رؤية قطر 2030 
المــركــز كلياً بتطبيق استراتيجية  بـــدأ تــطــويــر 
جديدة تلخصت أهدافها في استقطاب أصحاب 
ــيـــرة ومــتــنــاهــيــة  ــغـ ــع الانـــتـــاجـــيـــة الـــصـ ــاريــ ــشــ المــ
الصغر الفعليين والمحتملين من خلال إجراء 
معاينات شخصية لهم ومعاينة السلعة 
أو المنتج، ومن ثم احتضان المشاريع 
القابلة للتطبيق وتقديم الخدمات 
ــيــــاجــــات  ــتــ المـــنـــاســـبـــة لـــهـــم والاحــ
التي يرونها مناسبة لتطوير 
المـــشـــروع وتـــرويـــجـــه بــالــســوق 
المــــحــــلــــي. وتــــــــــردف الــنــعــيــمــي 
قــائــلــة: 80 % مـــن المــشــاريــع 
ــة  ــطــ ــوســ ــتــ ــرة والمــ ــ ــيـ ــ ــغـ ــ ــــصـ الـ
المتواجدة بالسوق المحلي 
ــيــــة،  ــل مــــشــــاريــــع غــــذائــ ــثـ ــمـ تـ
الــــــغــــــذاء  حـــــيـــــث إن ســــــــــوق 
أصبح هو السوق رقم واحد 
ــع خـــــاصـــــة أن  ــ ــاريــ ــ ــشــ ــ بــــــين المــ
نسبة ربحه سريعة واهتمام 
الشباب بنوعية الغذاء السريع 
والابداع فيه تعد من الأولويات 

التي باتوا يبحثون عنها.

◄ عمليات تفتيشية

وتـــكـــمـــل الـــنـــعـــيـــمـــي حــديــثــهــا 
ــاريــــع  قــــائــــلــــة: أصـــــحـــــاب المــــشــ
الــــغــــذائــــيــــة لــــهــــم مــعــامــلــة 
خاصة نظرا لوجوب 

تـــوافـــر بــعــض الــــشــــروط قــبــل المـــوافـــقـــة عــلــى أي 
مـــشـــروع، فــفــي الــبــدايــة لابـــد مــن إحــضــار أنـــواع 
ــن المــنــتــج المـــقـــتـــرح عـــرضـــه بــالــســوق  ونــــمــــاذج مـ
المـــحـــلـــي بــقــصــد المـــعـــايـــنـــة مــــن نـــاحـــيـــة جـــودتـــه 
وطريقة تقديمه ونظافته، وبعد ذلك يتم عرضه 
على لجنة داخلية تقيم المنتج بالنسبة للجودة 
والنظافة. وبعد أن يتم عرضه على اللجنة يتم 
مخاطبة القومسيون الطبي لاستخراج شهادة 
طــبــيــة بــمــزاولــة المــهــنــة، وبــعــد أن يــكــون المنتج 
متواجدا بالسوق يتم إرسال مفتشين مختصين 

للإشراف على أصحاب المشاريع لتفقدها. 
وأكدت النعيمي حرص إدارة المركز على متابعة 
المنتجات التي يتم طهيها بالمنازل والتواصل 
إلــى إعطاء  مــع أصحابها، ولــهــذا تعمد الإدارة 
دورات تثقيفية لأصــحــاب المــشــاريــع بالتعاون 
الــصــحــة  الـــبـــلـــديـــة والـــبـــيـــئـــة ووزارة  مــــع وزارة 

للاستعانة بالمفتشين لإعطاء هذه الدورات. 
ــــدوى الـــخـــاصـــة  أمـــــا فـــيـــمـــا يـــخـــص دراســــــــة الـــــجـ
بالمشاريع، فإنه يتم تحويل أصحاب المشاريع 
للجهة المختصة بالمركز لتلقي الدورات الخاصة 
فـــي إعـــــداد دراســــــات الــــجــــدوى، وبـــعـــد الانــتــهــاء 
المـــشـــروع عــلــى الحقيبة  منها يحصل صــاحــب 
التدريبية المتكاملة من إدارة التدريب بالمركز، 

وقــــد وصــلــت أعـــــداد المـــشـــاريـــع الــتــي قــــام المــركــز 
بــاحــتــضــانــهــا حــتــى الآن إلــــى مـــا يـــقـــارب لــــ 80 

مشروعا.

◄ نقص المحلات
كما أكدت النعيمي أن المركز يسعى دائماً لراحة 
أصحاب المشاريع من خلال الاستماع لمشاكلهم 
ومحاولة إيجاد حلول لها، وبشأن عدم وجود 
محلات لأصحاب المشاريع تحتضن مشاريعهم 
تحدثت النعيمي قائلة «: نتواصل مع الجهات 
المختصة بهذا الشأن باستمرار، ولكننا أخيراً 
تمكنا مــن الــحــصــول عــلــى ثــلاثــة بــيــوت بسوق 
الــوكــرة والآن نعطي فرصا لاصــحــاب المشاريع 
الــبــيــوت، حيث  للتسويق لمنتجاتهم عبر هــذه 
تــبــلــغ أعــــــداد الـــغـــرف الـــخـــاصـــة 25 غـــرفـــة ويــتــم 
تــدويــرهــا عــلــى أصــحــاب المــشــاريــع كــل 6 أشهر 
مــجــانــاً، بــشــرط الــحــصــول عــلــى رســــوم الــتــأمــين 
فــي الــبــدايــة، ثــم اعــادتــه لــصــاحــب المــشــروع بعد 
الانــتــهــاء مــن الــتــرويــج لمــشــروعــه، كــمــا أن هيئة 
الــســيــاحــة قـــامـــت بــتــقــديــم دعــــم خــــاص لــلــمــركــز 
ــك بـــإعـــطـــاء مـــســـاحـــة مــحــلــين  ــ ــــزي وذلــ بــســعــر رمــ
بــمــهــرجــان قــطــر لــلأغــذيــة حــتــى يستفيد منها 

أصحاب المشاريع الغذائية.

◄ القروض
وأخيراً أكدت النعيمي أن المركز يسعى لمساعدة 
أصـــحـــاب المــشــاريــع بـــأي شــكــل وذلــــك مـــن خــلال 
تحويل بعض المشاريع لقسم القروض بالمركز 
لــتــقــديــم قــــرض مــنــاســب بـــــدون فـــوائـــد بــفــتــرات 
سماح ميسرة، وذلك لأننا نطمح إلى أن نخرج 
مــن الإطــــار المــحــلــي لــلــعــالمــي لمــنــافــســة المنتجات 
المــتــواجــدة بالسوق، ونحب أن نوجه  الأجنبية 
كامل الشكر والتقدير إلى وزارة البلدية والبيئة 
ووزارة الصحة العامة وهيئة السياحة وكل من 

دعمنا للنهوض بدولة قطر عالياً.

فــي الــوقــت الــذي كــان يعاني فيه أصحاب 
المشاريع الصغيرة والمتوسطة من عدم توافر محلات لعرض 

منتجاتهم بأسعار منخفضة، كان مركز «نماء» يسعى من وراء الكواليس للحصول 
على عــدة أماكن من الممكن أن تصبح نقطة انطلاق لترويج منتجات هذه 
المشاريع، واستطاع المركز الحصول على ثلاثة بيوت بسوق الوكرة القديم تتسع 
لـ 25 غرفة ليتم تقديمها مجاناً لأصحاب المشاريع شريطة أن تكون هناك رسوم 
تأمين وتتم إعادتها للشخص مرة أخرى بعد الانتهاء من الترويج للمشروع، حيث 
إن هذه الغرف سيتم تدويرها كل ستة أشهر لصالح أصحاب المشاريع الأخرى. 
وكانت الشرق قد نشرت قبل يومين معاناة صاحبات مشاريع صغيرة ومتناهية 

الصغر 
ــج  ــ ــروي ــ ــت ــ فـــــى ال

لمنتجاتهن نــظــرا لارتــفــاع أســعــار 
إيجارات المحلات التجارية. «تحقيقات الشرق» التقت 

بالسيدة لولوة سعد النعيمي  رئيسة قسم برامج حاضنة الأعمال بمركز نماء 
للحديث حول جهود المركز فى مساعدة اصحاب المشاريع الصغيرة  وفيما يلى 

التفاصيل:

استراتيجية جديدة لاستقطاب أصحاب المشاريع الإنتاجية الصغيرة ومتناهية الصغر
80 % من المشاريع الصغيرة والمتوسطة المتواجدة بالسوق المحلي هى مشاريع غذائية
أصحاب المشاريع الغذائية لهم معاملة خاصة ويتم التفتيش بشكل دوري على منتجاتهم

يتم التواصل مع البلدية 
والصحة للاستعانة 

بمفتشيهم لإعطاء 
دورات تثقيفية

80 مشروعا احتضنها المركز 
وتنافس المنتجات الأجنبية

هيئة السياحة تبرعت بمحلين 
لاصطحاب المشاريع في مهرجان 

قطر للأغذية

تقوى عفيفي

نــــريــــد الــــحــــديــــث عــــن دعــــــم الــــشــــبــــاب أو 
المواطنين من خلال استقطاب الكفاءات 
الوطنية للعمل فــي مــركــزكــم، فما مدى 

اهتمامكم بهذا الجانب؟
نفتخر في نماء بأننا استلمنا من قبل 
جائزة أفضل مركز من مراكز مؤسسة 
قــطــر فــي تشغيل الــقــطــريــين وفـــي رأيــي 
أنــنــا لا نـــزال نــتــفــوق فــي نسبة تشغيل 
ــريـــين، ولـــديـــنـــا فــــي هـــــذا الاتـــجـــاه  ــطـ ــقـ الـ
أربعة مسارات رئيسية هي: استقطاب 
الكفاءات الواعدة وإخضاعها للتدريب، 
ــنــــي تــعــلــيــمــهــم  ــبــ وكــــفــــالــــة قــــطــــريــــين وتــ
المــركــز،  فــي  الــجــامــعــي للعمل مستقبلا 
وإلى جانب مساهماتنا المجتمعية في 
الـــتـــدريـــب والــتــطــويــر وتــهــيــئــة الــشــبــاب 
لــلانــخــراط فــي ســـوق الــعــمــل، فــضــلا عن 
مــســاعــدتــهــم عــلــى اكـــتـــشـــاف مــواهــبــهــم 
ومــن ثم العمل على تنميتها وصقلها، 
وتهيئتهم للتفوق وتبوء مراكز قيادية.

• من المعروف أنه تم إدخال مركز «نماء» تحت مظلة المؤسسة القطرية للعمل 
الاجتماعي، فهل هناك تغيير في إستراتيجيتكم وخدماتكم المقدمة للمجتمع؟

لقد جاء ضم مركز نماء ليعمل تحت مظلة المؤسسة القطرية للعمل الاجتماعي 
نــاصــر في  مـــوزا بنت  الشيخة  السمو  الــرائــد لصاحبة  لــلــدور  نتيجة طبيعية 
استنهاض العمل الاجتماعي وتلبية متطلبات نجاحه، ولإيمانها التام بأهمية 

تعزيز دور منظمات المجتمع المدني في التنمية. 
فنماء الذي يستهدف الاستثمار في رأس المال البشري من خلال تتبع مراحل 
الحلقة  الشباب، يجئ ليستكمل  عمرية مهمة في عمر الإنسان وهي مرحلة 

ذاتها لإيجاد بيئة داعمة تساهم في تمكين أفراد المجتمع وفئاته كافة. والمراكز 
التي تعمل تحت مظلة المؤسسة القطرية للعمل الاجتماعي هي: «الشفلح» الذي 
يعنى برعاية ذوي الإعاقة، و»وفاق» ويعنى بشؤون الاسرة، و»دريمة» بالأيتام، 
للمخاطر والحفاظ على  بالفئات المعرضة  السن، و»أمـــان»  و»إحــســان» بكبار 
تماسك أفراد المجتمع، ومـبـادرة «بـسـت بــــاديــــز» بذوي الإعاقة الذهنية. وبذلك 
نكون قد أسهمنا جميعا في تلبية احتياجات أفراد المجتمع جميعهم بحسب 

اختصاص كل مركز.

  مركز نماء

    استقطاب الكفاءات الوطنية

مريم المناعي القائم بأعمال المدير التنفيذي لمركز «نماء» في حوار مع «ء»:

برامج ومشاريع جديدة لتطوير نوعي للشباب 
تفعيلاً لتوجيهات صاحب السمو

عدد الخدمات الإنسانية 
المقدمة من المركز 112633 

خدمة شملت منحاً دراسية 
للأسر محدودة الدخل

تأهيل 1119 فتاة قطرية 
و1259 من المقيمات للعمل 

في مجال التجميل أو لفتح 
صالونات تجميل

عدد المستفيدين من الخدمات 
العلاجية 21401 مريض وتم 

تقديم 21401 خدمة مادية

الدوحة - الشرق

كشفت السيدة مريم بنت عبد اللطيف المناعي، مدير إدارة الخدمات المجتمعية، 
القائم بأعمال المدير التنفيذي لمركز "نماء" — أحد المراكز العاملة تحت مظلة 
المؤسسة القطرية للعمل الاجتماعي، عن مشاريع وبرامج جديدة لتشجيع 
الرياديين الاجتماعيين ورواد الأعمال في إطار إستراتيجيتها 2017 — 2022، 
التي تتمحور حول التطوير النوعي للشباب واستنهاض طاقاتهم، وبناء قدراتهم 
والعمل على دمجهم في سوق العمل ليصبحوا قادة الغد، تفعيلا لتوجيهات 

حضرة صاحب السمو الشيخ تميم بن حمد آل ثاني أمير البلاد المفدى.
وبينت في حوار مع "الشرق" أن ضم مركز "نماء" ليعمل تحت مظلة المؤسسة 
القطرية للعمل الاجتماعي، هو نتيجة طبيعية للدور الرائد لصاحبة السمو 
الشيخة موزا بنت ناصر في استنهاض العمل الاجتماعي وتلبية متطلبات نجاحه. 
حيث جاء انضمام "نماء"، والذي يستهدف الاستثمار في رأس المال البشري من 
خلال تتبع مرحلة عمرية مهمة في عمر الإنسان وهي مرحلة الشباب، ليستكمل 
البيئة الداعمة التي تساهم في تمكين أفراد المجتمع وفئاته كافة، حيث يعنى 
مركز "الشفلح" برعاية ذوي الإعاقة، و"وفاق" بشؤون الأسرة، و"دريمة" بالأيتام، 
و"إحسان" بكبار السن، و"أمان" بالفئات المعرضة للمخاطر والحفاظ على تماسك 

أفراد المجتمع، ومبادرة "بست باديز" بذوي الإعاقة الذهنية
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بـــذلـــك نـــكـــون قــــد أســـهـــمـــنـــا جــمــيــعــا فــــي تــلــبــيــة 
ــة بــحــســب  ــ ــافـ ــ احــــتــــيــــاجــــات أفـــــــــــراد المـــجـــتـــمـــع كـ
ــيــــاجــــات  اخـــــتـــــصـــــاص كـــــــل مـــــــركـــــــز، لـــــســـــد احــــتــ
ومتطلبات الفئات كلها من أجل مجتمع الأمن 
والــرفــاهــيــة. وأوضــحــت المناعي أن هــنــاك أربعة 
الــكــوادر الوطنية  مــســارات رئيسية لاستقطاب 
للعمل بــالمــركــز، واســتــقــطــاب الــكــفــاءات الــواعــدة 
وإخضاعها للتدريب، وكفالة قطريين وتبني 
تعليمهم الجامعي للعمل مستقبلا في المركز. 
والمـــســـاهـــمـــة فـــي الـــتـــدريـــب والـــتـــطـــويـــر وتــهــيــئــة 
الشباب للانخراط في سوق العمل، ومساعدتهم 
عــلــى اكــتــشــاف مــواهــبــهــم ومــــن ثـــم الــعــمــل على 

تنميتها وصقلها.
وفيما يلي نص الحوار:

◄ قــريــبًــا ســـوف يــتــم إطـــلاق المــلــتــقــى الــســنــوي 2017 
للمؤسسة القطرية للعمل الاجتماعي، فما هي طبيعته؟ 

وما هو الهدف منه؟
► لقد أصبحت عملية التنمية المستمرة سمة 
الــعــصــر، الــتــي لــطــالمــا حــرصــنــا عــلــى مواكبتها، 
ومن هذا المنطلق قــررت المراكز المنضوية تحت 
مــظــلــة المـــؤســـســـة الــقــطــريــة لــلــعــمــل الاجــتــمــاعــي 
-بــالإجــمــاع- عقد ملتقى سنوي يجمع موظفي 
المراكز كلهم، الأمر الذي يتيح لهم التعرف على 
بعضهم، وكسر الحواجز فيما بينهم. ويعتبر 
هذا الملتقى أضخم ملتقى في تاريخ قطر للعمل 
الاجتماعي، وسيركز على إطلاق مشروع «ثقافة 
العمل الاجتماعي»، وسيتم خلال الملتقى إلقاء 
القيم التي تجمعنا،  الضوء على مجموعة من 
والتي من شأنها بث روح الإلهام بين الموظفين، 
ــبــــر عــلــى  مــــا يـــســـاعـــدهـــم عـــلـــى أداء دورهـــــــم الأكــ

مستوى المجتمع.
الملتقى فهناك عــدة نقاط من  بــأهــداف  ◄ فيما يتعلق 

أبرزها:
ــرة الــقــطــريــة  ــة الـــفـــرصـــة لمــوظــفــي الأســــ ــاحـ ►  إتـ
للعمل الاجتماعي من أجل التعرف على أهداف 
المــشــروع ورؤيــتــه المــتــمــركــزة فــي تدعيم نواحي 
قــوتــنــا، وتمكيننا مــن خــلال قيم ومــبــادئ عمل 
إضافية تعد ضرورية لضمان تقدمنا، وتعزيز 
قــدرتــنــا عــلــى مــواجــهــة الــتــحــديــات، وصـــولا إلــى 
تحقيق أهداف رسالتنا الاجتماعية والإنسانية 

السامية على المدى البعيد.
ــة الــتــي  * اكـــتـــشـــاف الـــقـــيـــم والمـــــبـــــادئ المــــحــــوريــ

تجمعنا، وذلك من خلال المشاركة في مجموعة 
من الأنشطة والألعاب الترفيهية الملهمة، والتي 
إلــى تطوير الموظفين وصقل مهاراتهم،  تهدف 

وستتم مكافأة الفائزين بهدف التحفيز.
المــهــنــي  ــد  ــهـ ــعـ ــتـ لـــــ «الـ المــــوظــــفــــين  * أداء جـــمـــيـــع 
والأخــــلاقــــي لــلــعــمــل الاجـــتـــمـــاعـــي»، الــــذي سيتم 

الإفصاح عنه يوم الملتقى.

 مشاريع التمكين الاقتصادي

◄ مــاهــي أهــــم المـــشـــاريـــع الــتــي قــمــتــم بــهــا بــخــصــوص 
التمكين الاقتصادي؟

► مــن مــشــاريــع التمكين الاقــتــصــادي أكاديمية 
ــقـــاء بصناعة  «تــجــمــيــل» الــتــي تــعــمــل عــلــى الارتـ

فــإلــى جــانــب مهمتها  التجميل فــي دولـــة قــطــر. 
الوطنية في التأهيل المهني للعاملين في مجال 
التجميل بدولة قطر، فقد عملت مع وزارة العمل 
على الترخيص المهني للعاملين بالصالونات 
مـــن أجــــل ضـــمـــان الــســلامــة والـــصـــحـــة. وقــــد بلغ 
عــــدد مـــن تـــم تــأهــيــلــهــن قــبــل الالـــتـــحـــاق بــالــعــمــل 
بالصالونات عدد 2623. كما نجحت الأكاديمية 
منذ بدء تأسيسها في عام 2010 ليبلغ عدد من 
تم تأهيلهن للعمل في مجال التجميل أو لفتح 
فــتــاة قــطــريــة و1259  صــالــونــات تــجــمــيــل 1119 
مـــن المــقــيــمــات. وهـــنـــاك مــصــنــع «هــيــا للخياطة 
الــذي أسهم في توفير فــرص العمل  المصنعية» 
لعدد 72 امرأة من النساء المعيلات أسرا، ويرفد 
المــصــنــع الأســــــواق بــالمــنــتــج الـــوطـــنـــي، فــهــو يمد 
كبرى الشركات في قطر بالأزياء الرسمية، مثل 
قطر للبترول وشــركــة وقـــود وأكــاديــمــيــة الــقــادة 
وغــيــرهــا. أمــا فــي المــجــال الإنــســانــي فقد تنوعت 
الإنــجــازات المــحــرزة خــلال الـــ20 عاما المنصرمة، 
المــقــدمــة 112633 خــدمــة،  الـــخـــدمـــات  فــبــلــغ عــــدد 
شــمــلــت مــنــح الــــدراســــة الــجــامــعــيــة لــلــمــتــفــوقــين 
ــر مـــحـــدودة  وضــــمــــان الــتــعــلــيــم المــــدرســــي لـــلأسـ
ــان لــنــا فــضــل تــأســيــس مــشــروع  الـــدخـــل، كــمــا كــ
الــوحــدة الــخــيــريــة لمــرضــى الــفــشــل الــكــلــوي التي 
لا تـــزال تــدعــم دعــمــا تــامــا مــرضــى غسيل الكلى 

بالدولة.

◄ المشاريع التنموية
التي تقدمونها من باب  التنموية  ◄ ما هي المشاريع 

الخدمات الاجتماعية والإنسانية؟
► شملت أبرز الخدمات الاجتماعية والإنسانية 
الــــتــــي تـــــم تـــقـــديـــمـــهـــا الـــــــدراســـــــة الاجـــتـــمـــاعـــيـــة، 
والـــتـــشـــخـــيـــص الاجـــتـــمـــاعـــي، والأمــــــــن الــنــفــســي 
والاجتماعي. حيث تم تمويل التعليم المدرسي 
لــعــدد 12054 طالبا،  الــجــامــعــي  ومــنــح التعليم 
ــلـــغـ عـــــدد المـــســـتـــفـــيـــديـــن مــــن مـــنـــح الـــخـــدمـــات  وبــ
تــقــديــم 21401  الــعــلاجــيــة 21401 مـــريـــض، وتـــم 
خــدمــة مـــاديـــة. وفـــي عـــام 2016 وحـــده بــلــغ عــدد 
مـــن اســـتـــفـــادوا مـــن خـــدمـــات الــــوحــــدة الــخــيــريــة 
إلــى 246  لغسيل الكلى 126 مريضا، بالإضافة 
خدمة تعليمية، وعدد 175 زيارة تفقدية للأسر 
المستفيدة من الخدمات الإنسانية، وترميم 10 

مـــنـــازل بـــالـــتـــعـــاون مـــع «روتــــــــا». كــمــا تـــم إجــــراء 
لـــ567 أســرة،  دراســة اجتماعية ومتابعة دوريــة 
ــارة تفقدية لــلأســر المستفيدة  ـــ175 زيـ بـ والــقــيــام 
مـــن الـــخـــدمـــات الإنــســانــيــة. هــــذا بـــالإضـــافـــة إلــى 
توفير مساكن ومنح علاجية بالخارج من قبل 
سمو الشيخة مــوزا. التوجهات الإستراتيجية 
الــــجــــديــــدة تــــذهــــب نـــحـــو تـــمـــكـــين أفـــــــــراد الأســـــر 
متدنية الدخل، من خلال منح التعليم والتعليم 
الــجــامــعــي والـــتـــدريـــب والـــتـــطـــويـــر المـــهـــنـــي، من 
الانـــــدمـــــاج فــــي ســـــوق الـــعـــمـــل والاســــتــــفــــادة مــن 

خدمات المركز في ريادة الأعمال.

◄ توجهاتنا الإستراتيجية

◄ ما الذي ستركزون عليه في مشاريعكم وخططكم 
للمرحلة القادمة؟

► توجهاتنا الإستراتيجية الجديدة وخدماتنا 
المــجــتــمــعــيــة مــبــنــيــة عــلــى نــتــائــج تــقــيــيــم الــعــمــل 
الــدولــة. واستهدفت توجهاتنا  الاجتماعي فــي 
الإستراتيجية الجديدة سد الفجوة في العمل 
الاجــتــمــاعــي، والمــســاهــمــة فـــي تــحــقــيــق مــقــررات 
إلــى تحقيق رؤيـــة قطر 2030،  المــؤديــة  التنمية 
وكـــــان أهــــم ركـــائـــزهـــا الـــشـــبـــاب بــصــفــتــهــم الــفــئــة 
الرئيسية التي تــؤدي دورا رياديا في استقرار 
الــــنــــظــــم الاجــــتــــمــــاعــــيــــة، فــــإصــــلاحــــهــــم إصــــــلاح 
للمجتمع برمته. لذا كان توجه «نماء» الجديد 
هــو توسيع فــرص مــشــاركــة الــشــبــاب فــي تنمية 

مجتمعاتهم،

◄  استقطاب الكفاءات الوطنية
نريد الحديث عن دعم الشباب أو المواطنين من 
الــكــفــاءات الوطنية للعمل في  خــلال استقطاب 

مركزكم، فما مدى اهتمامكم بهذا الجانب؟
نفتخر في "نماء" بأننا استلمنا من قبل جائزة 
"أفــــضــــل مــــركــــز" مــــن مــــراكــــز مـــؤســـســـة قـــطـــر فــي 
تشغيل القطريين وفي رأيي أننا لا نزال نتفوق 
فـــي نــســبــة تــشــغــيــل الــقــطــريــين، ولــديــنــا فـــي هــذا 
الاتجاه أربعة مسارات رئيسية هي: استقطاب 
الكفاءات الواعدة وإخضاعها للتدريب، وكفالة 
قـــطـــريـــين وتـــبـــنـــي تــعــلــيــمــهــم الـــجـــامـــعـــي لــلــعــمــل 

مستقبلا في المركز، 
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Exclusive interviews

Exclusive interview with Ms. Mariam 
bint Abdullatif Al Mannai – Director of 
the Community Services Department, 
and Acting Director of Nama Center

Exclusive interview with Ms. Lolwa Al-
Naimi, Head of Programs, Incubation at 
Nama Center

AL SHARQ newspaper AL SHARQ newspaper

For more informationFor more information

http://www.al-sharq.com/news/details/479611
http://www.al-sharq.com/news/details/479540
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Special Media Interviews

AL JAZEERA MUBASHER

Mrs. Amal Bint Abdullatif Al-Mannai, Chief Executive 
Officer of Qatar Foundation for Social Work,
delivered during the 2017 annual forum, and during the 
professional and ethical oath of social work pledged by 
all QFSW and its affiliated centers staff.

QATAR TV

General overview about the 2017 annual forum 
organized by Qatar Foundation for Social Work
Spokespeople:
• Mrs. Amal Bint Abdullatif Al-Mannai, Chief Executive   
  Officer of Qatar Foundation for Social Work
• Mr. Hamad Al-Sufar, Head of Programs,   
  Entrepreneurship at Nama Center
• Mr. Hamad Al Marri, Community Awareness     
  Department Manager at Nama center

QATAR TV

Press conference on announcing the launch of 
Nama's 4th ‘REYADA’ Award for 2017, and the start 
of accepting the registration requests – Interview 
with Mr. Hamad Al-Sufar, Head of Programs, 
Entrepreneurship at Nama Center.

QATAR RADIO

Interview with Mr. Hamad Al Marri, Community 
Awareness Department Manager at Nama Center, on 
Qatar Radio during “Iktissad.com” program, talking 
about Reyada Award. You can find the interview in the 
last 5 minutes in the episode.

AL JAZEERA MUBASHER

Interview with Ms. Lolwa Al-Naimi, Head of Programs, 
Incubation at Nama Center, during the Qatar 
International Food Festival 2017.

AL RAYYAN TV 

Mrs. Amal Bint Abdullatif Al-Mannai, Chief Executive 
Officer of Qatar Foundation for Social Work,
offers a general overview about the 2017 annual 
forum, and about its objectives.

For more information

For more information

For more information

For more information

For more information

For more information

https://www.youtube.com/watch?v=yJTYqme9a08
https://www.youtube.com/watch?v=sjQoTllc2Q4
https://www.youtube.com/watch?v=5OAq-x8IWco
https://www.youtube.com/watch?v=kXJ17PeFT88
https://www.youtube.com/watch?v=duIGSZ_NXxY&feature=youtu.be
http://www.qatarradio.qa/XML/stream.html?http://liveradiomediaservice.streaming.mediaservices.windows.net/219fd0c1-a0e7-4428-890d-90f112436e4c/0e39b17f-c9b8-4530-98e6-33ecda09aca5.ism/manifest(filter=QRS-1330-1350-01032017)?undefined
https://www.youtube.com/watch?v=sjQoTllc2Q4
https://www.youtube.com/watch?v=duIGSZ_NXxY&feature=youtu.be
https://www.youtube.com/watch?v=yJTYqme9a08
https://www.youtube.com/watch?v=5OAq-x8IWco
http://www.qatarradio.qa/XML/stream.html?http://liveradiomediaservice.streaming.mediaservices.windows.net/219fd0c1-a0e7-4428-890d-90f112436e4c/0e39b17f-c9b8-4530-98e6-33ecda09aca5.ism/manifest(filter=QRS-1330-1350-01032017)?undefined
https://www.youtube.com/watch?v=kXJ17PeFT88
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Business confidence levels fell in the third quarter of 
2016 compared with the second quarter of the same 
year, as the overall index of business confidence 
stood at 20.2 points, down 0.2 points from the second 
quarter of 2016. These results generally show the Qatari 
economy's ability to diversify against the recent decline 
in oil prices and that non-oil sectors have been able to 
achieve positive results thanks to the country's strategic 
plans.

Source: Ministry of Development Planning and Statistics

A diversified economy 
that addresses challenges

For more information



www.nama.org.qa
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• Qatari Youth Forum - April 16-21, 2017

• Family Day in Qatar - April 15, 2017

• Reyada Award Ceremony -  May 7, 2017

• International Youth Day - August 12, 2017


